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CHAPTER 8 Workplace Health and Safety [WHS]
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Your teacher will take you through a program covering the following Work Health and Safety areas:
1.Health and safety is important at work
2.Employer responsibilities to protect workers
3.Employee rights and responsibilities
4.Identifying, understanding and controlling workplace hazards
5.Recognising and protecting yourself from a range of hazards
6.Personal protective equipment (PPE)
7.Emergency procedures
8.Work-related injury and illness
9.Workplace hazardous substances
You may participate in some online training eg Safework SA's "Safety Check" or recommended
Passport to Safety
There are also online quizzes at http://www.safework.sa.gov.au/show_page.jsp?id=6421#.VLbtpoccSM8
These include:
Hunt for Hazards
Safety Check
Virtual Hotel
Virtual Office
Virtual Supermarket
Other information may be found about safety for young workers in SA, at:
https://www.safeworkaustralia.gov.au/book/safety-young-workers-south-australia or click image
at right.

My Notes

WHS Training Resource Kit:
http://dlb.sa.edu.au/
ctmoodle/
pluginfile.php/2210/
mod_resource/content/1/Safe
%20Work%20SA%20WHS%
20Training%20Resource%
20Kit.pdf

By the end of this section, you may
complete a test, eg "Passport to
Safety" or the online test “Safety
Check” and will need to print out
your Certificate after successfully
completing it. This will need to be
presented to your teacher for
verification to receive your sign off to
begin training and work placement.
Teacher Toolbox:
http://
www.safework.sa.gov.au/
show_page.jsp?
id=6424#.VLbyLoccSM8
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SAFETY FOR YOUNG
WORKERS IN
SOUTH AUSTRALIA
Young workers can sometimes be at increased risk of workplace
injury due to lack of experience, maturity and awareness. They
may also be:
• developing their skills, competencies and physical capabilities
• unaware of their rights and responsibilities
• unaware of the duties of others regarding workplace health
and safety

Street art

• unfamiliar with appropriate workplace behaviours

Australian Strategy Action Areas:
Health and safety capabilities,
Responsive & effective regulatory framework

• reluctant to make requests, ask questions or speak out about
problems
• overly keen to please and make a good impression, and
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Australian Bureau of Statistics data show that in 2011 there were
54,458 women and 54,864 men aged between 15 and 24 years
in South Australia’s workforce with young men predominately
employed in the agriculture, mining, manufacturing and
construction industries whilst young women’s employment was
concentrated in the community, health, clerical and sales sectors1.
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HEALTHY, SAFE
AND PRODUCTIVE
WORKING LIVES
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• over-confident in their capabilities.
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SafeWork South Australia (SA) understands the importance
of raising awareness of work health and safety issues affecting
young workers by providing accessible information on workplace
hazards, safety procedures and workplace rights.

GOVERNMENT

Awareness raising strategies include:
• communicating information in a relevant and culturally
appropriate way

Priority industries:
Construction, Agriculture, Manufacturing

• providing a safe environment for young workers to have
a voice, and

Mechanism of injury:
All
Location:
South Australia
Business size:
All

Published by Safe Work Australia: September 2014
www.swa.gov.au

• providing a positive learning environment that supports
education, training and skill development.

Australian Bureau of Statistics 2011 Census of Population and
Housing, South Australia
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In 2012-13 SafeWork SA undertook extensive consultation to
develop a work health and safety strategy for young workers.
This consultation process identified the following improvement
areas:
• health and wellbeing focussed on the physical and
psychosocial work environment, fatigue management and
work life balance
• engagement and participation–giving young workers a voice
• education, training and skills development–targeting young
workers, employers and their advocates, and
• better connections - improving processes for employers to
access information for young workers.
South Australia’s Work Health and Safety Youth Strategy
2014-2018, released in late 2013, encourages a coordinated and
proactive approach to reducing workplace injuries, illness and
deaths among young workers by supporting young workers
and helping businesses. This integrated approach is informing
SafeWork SA’s ongoing engagement with young workers.

MORE INFORMATION
For more information on work health and safety for young
people in South Australia visit New and Young Workers

Click HERE for more information and a
booklet on "Young Workers"

Click HERE for "Take 10@0"
discussion topics...what do you think?

Published by Safe Work Australia: September 2014
www.swa.gov.au
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RISK ASSESSMENT
TO CARRY OUT A BASIC RISK ASSESSMENT FOLLOW THE FOUR STEPS...:
STEP 1: INFORMATION
Gather information about each hazard identified.
STEP 2: LIKELIHOOD
Think about how likely you are to be exposed to each hazard and for how long.
You need to take into account the different situations/conditions that may exist in
your wok place that may increase the likelihood, such as a change to operations,
inspection, cleaning, maintenance, servicing and repair, new or inexperienced staff.
STEP 3: CONSEQUENCES
Use the information to assess the consequences of each hazard....
5
4
3
2
1

Catastrophic (death)
Major injuries (significant long term effects, maybe lifelong)
Moderate injuries (significant long term effects, maybe months)
Minor injuries (usually requiring several days off work)
Negligible/insignificant injuries (maybe first aid)

STEP 4: RATING THE RISK
Use the risk table below to work out the risk associated with each hazard so it can
be classified as low, medium, high or extreme.

21

Activity:
What Is Your Student Risk Profile?
1. Read the previous page, TO CARRY OUT A BASIC RISK ASSESSMENT
2. Brain storm your own personal risk assessment and list four things that may
affect you on work experience eg disabilities, anxiety, asthma or a hazard
that may be present in that workplace e.g. slippery floors from spilt water, oil
etc uneven floors from changing floor level
3. Ue the Risk Assessment Chart below to assess the risk.

4. Comment below as to whether you think the risk management plans you
indicated, could help you be safer on a work placement.
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CHAPTER 9

The Equal Opportunities 4 Schools website at http://
www.eo4schools.net.au/work-life, gives a great deal of
information to support your understanding of your rights at work,
school and the community.[If you have an internet connection,
click on any green bold text to go to the related link]
In this Work life section, your teacher will guide you through
resources and activities to cover topics such as:
Conditions at work
Discrimination
Sexual harassment
Workplace bullying
Finding a placement/job
Work experience placements
What to do about issues at work
Places to get information
Before you finish this induction booklet, you should be able to
successfully complete the QUIZ at: http://
www.eo4schools.net.au/quizzes/work_exp_quiz/quiz.html
and get a copy of a certificate as evidence.
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EO Crossword

Across
4. Searching the bags of teenagers and not older people is ____ discrimination
5. If you treat someone unfairly because of a person characteristic, it is called _________
10. Treating someone unfairly because they look after a family member is discriminating against them
because of their ____ responsibilities
11. School dress policies generally can't stop people from wearing their __________ jewellery
Down
1. _____ dogs are allowed in shops, taxis and restaurants
2. Not hiring someone because they are married is ______ status discrimination
3. In South Australia, discrimination law can be found in the Equal ____ Act
6. If you are discriminated against in South Australia, you can complain to the Equal Opportunity _____
7. You need to lodge a discrimination complaint within ___ months
8. If you keep asking someone out on a date when they have said no, it is sexual _____________
9. If a club wouldn't let someone in because they were Indian, it would be ____ discrimination
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Click on the picture above or HERE to access the "What you say matters" webpage
This booklet covers a huge range of topics, including, that
discrimination is against the law, when is discrimination
against the law, how does the law cover harassment, what to
do about discrimination and harassment, exceptions to the
rules.
Click HERE to read or download the booklet
Click on the picture below or HERE to access the "Racial Discrimination, Know your rights" video clip
You may need to scroll down the page.
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KEEPING SAFE

CHAPTER 10
In this Keeping Safe section, your teacher will guide you through

refreshers and activities/discussions around how to help keep youself
safe

Themes

1. We all have the right to be safe
2. We can help ourselves be safe by talking to people we trust

Focus Areas

1. The right to be safe
2. Relationships
3. Recognising and reporting abuse
4. Protective Strategies

Think, Feel,
Act, Persist...
Protect yourself!
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POOCH….Protect yourself decision-making model
Name ________________________________

“Problem” or
decision needed

Options or
choices possible

Outcomes or
consequences of
those options

List the choices and
get information on
each choice

Consider the
consequences of
each choice for
yourself and others

Option 1

Consequences

Choose – Decide and
Do It! How did it go?
(Review & reflect)

Make a decision
and implement it.
How will you
evaluate it?

Recognise the need
to make a decision

Option 2

Consequences

Option 3

Consequences
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What if I am unsure about something?

IF

during your VET training or Work Placement...
You are asked to carry out a task that you feel is unsafe or you don't
understand, then
...and talk to your
supervisor or trainer and
contact your VET Leader

OR

you are made to feel uncomfortable by the actions of others...

...get away from the situation immediately and then contact your VET
Leader or a trusted adult as soon as possible

OR

you feel you have been treated unfairly, or are unsure about anything to

do with your training or work placement...
...then contact your VET Leader

VET Leader Name

SEE OTHER CONTACTS ON
THE NEXT PAGE!

VET Leader Phone
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CHAPTER 11

Places to get information
Information about your conditions and rights at work
Fair Work Ombudsman
www.fairwork.gov.au
13 13 94
Employee Ombudsman
www.employeeombudsman.sa.gov.au
(08) 8207 1970
Young Workers Legal Service
www.ywls.org.au
(08) 8279 2233

Information about discrimination
Equal Opportunity Commission
www.eoc.sa.gov.au
(08) 8207 1977

Information about workplace health and safety
SafeWork SA
www.safework.sa.gov.au
1300 365 255
Headspace
http://headspace.org.au/
Child and Youth Health
www.cyh.com
Reach Out.com
au.reachout.com

These organisation provide counselling services
Kids Help Line
1800 55 1800
www.kidshelpline.com.au
Lifeline Australia
13 11 14
www.lifeline.com.au
Youth Healthline
1300 13 17 19
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http://www.lawstuff.org.au/sa_law/topics

"My Stuff"
Birth Certificates
Camera Phones
Cars and Driving
Changing Your Name
Cyber-Safety
Internet Downloading
Mobile Phones
Passports
Privacy
Shopping
Social Security
Voting

Another website which may interest you is "Lawstuff". It
is created by the National Children's and Youth Law
Centre. You can select South Australia and look at the
information they have available around:

"On The Job"
Discrimination
Employment
Sexual Assault & Sexual Harassment
Social Security
Tax (Income Tax)

"The Law"

Bullying
Child Abuse
Discrimination
Going to Uni
Internet Downloading
School
Sexual Assault & Sexual
Harassment
Travel & Concession
Cards

Bail
Being Sued
Criminal Law
Defamation
Discrimination
Fake IDs
Family Law
Forced Child Marriage
Graffiti
Legal Advice
Police
Self-Incrimination & Social Media
Victims of Crime
Youth Justice System

"At Home"

"Sex, Love & Health"

"School stuff"

Adoption
Child Abuse
Cyber-Safety
Domestic Violence
Family Law
Forced Child Marriage
Internet Downloading
Mobile Phones
Parties
Prank Calls
Privacy
Renting

Alcohol
Child Abuse
Cigarettes
Drugs
Marriage
Medical
Pornography
Pregnancy
Sex
Sexting
Sexual Assault & Sexual Harassment
Tattoos & Piercings

